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The North American Slave 
Trade Agreement 


As the U.S, economy drifts in 
recession, working people must 
brace themselves to receive the 
next blow: the North American 
Free Trade Agreement (NAFTA). 
NAFTA, if ratified, will add to the 
process of capital flight to Mexico 
and Central America which be¬ 
gan in earnest in the 1980s. The 
result for U.S. workers will be 
depression living conditions 
while the capitalists continue to 
comfortably reap high profits. 

Massive unemployment is the only 
logical result of the scheme, while 
the already low wages of Mexican 
and Central American workers will 
be forced even lower to make their 
nations “more attractive” to the capi¬ 
talists. Less than subsistence wages 
will be accompanied by increased 
environmental degradation and de¬ 
struction. The area along the U.S./ 
Mexican border is already called by 
environmentalists a “2000 mile Love 
Canal”. 

The capitalist policy of economic 
terrorism has had its desired effect 
in many communities. Large sec¬ 
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tions of the U.S. working class are 
now willing to accept virtually any 
wages and conditions to keep their 
Jobs. Humiliation and fear are the 
order of the day in many areas. And 
anger. The anger is building even as 
the terror of destitution builds. Ev¬ 
eryone seems to know that some¬ 
thing has gotta happen soon. As 
more communities are raped and 
gutted by capitalist greed, the root 
cause of the problem becomes 
harder to ignore. Equality and free¬ 
dom cannot exist in a society where 
the means of production are in the 
hands of private owners. If we ac¬ 
cept the illogic of private ownership, 
then we accept watching our com¬ 
munities destroyed. It is the illogic 
of the strong many enslaved by the 
weak few that we must confront. 
The promises of liberal politicians 
for increased subsidies and sup¬ 
port are empty lies told to gain 


power. Capitalism is no longer ca¬ 
pable of providing those subsidies. 
The liberal promise of a “peace divi¬ 
dend” collapses in the reality of shut¬ 
ting down the war economy. The 
cynicism of the New Right is as 
remarkable as the mendacity of the 
liberals. One right wing proponent 
of NAFTA, when confronted with the 
fact that most Mexican workers were 
unable to purchase the automo¬ 
biles they are producing, responded 
that Mexican workers were unable 
to purchase cars because of the 
horrible trade restrictions currently 
in place!. 

The solution for U.S., Mexican 
and Canadian workers is in seizing 
the economic means now controlled 
by the capitalist elite, converting 
those means to useful ends, and 
abolishing the system of wage sla¬ 
very that keeps us down. The first 
step in achieving this goal is the 
building of revolutionary unions 
capable of providing the democratic 
structure for transferring power 
from the hands of the few to the 
hands of all working people. 
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Nigerian Education 
Workers and Students 
Under Attack 

In an effort to shed its image as a 
military dictatorship, the govern¬ 
ment of General Ibrahim Babangida 
has called for civilian elections in 
December 1992. The government 
has set up two military-sponsored 
political parties, the Social Demo¬ 
cratic Party and the National Re¬ 
publican Convention. 

According to the libertarian so¬ 
cialist Awareness League, the tran¬ 
sition from militaiy to civilian rule 
has been characterized by postpone¬ 
ments, arbitrary detention of politi¬ 
cal activists and a ban on political 
activities. Despite these obstruc¬ 
tions the transition has advanced. 

The growing repression leading 
up to the national elections is fur¬ 
ther compounded by mounting ex¬ 
ternal debt (about $40 million US), 
soaring inflation (320%) with the 
attendant social problems. 

Increased desperation on the part 
of the government in the past six 
months has been manifested in the 
closure of all federally funded uni¬ 
versities, and the prosecution on 
felony charges of treason of mem¬ 
bers of the Academic Staff Union of 
Nigerian Universities and the Na¬ 
tional Association of Nigerian Stu¬ 
dents. Cases of increasing harass¬ 
ment of journalists abound. Three 
Nigerian newspapers have been 
shut down by the government with¬ 
out explanation. 

Among the victims of this repres¬ 
sion are four members of the Aware¬ 
ness League, Udemba Chuks, 
Garba Audu, Kingsley Etioni and 
the General Secretary James 
Ndubuisi. They were arrested fol¬ 
lowing a wave of worker and stu¬ 
dent protests across the country in 
the past three months. They have 
been held in prison under extremely 
inhumane conditions ever since. 

The Awareness League has 
launched a campaign to have them 
freed along with other detained ac¬ 
tivists. This campaign has resulted 
in legal action in addition to civil 
protests. 

“ It is apparent", writes the Aware¬ 
ness League in the international 
appeal, “that we cannot sustain this 
campaign without substantial sup¬ 
port and help ... We are therefore 
appealing for financial aid or any 


other form of aid or assistance in 
kind. This will enable us to: 

• Pay for legal services to secure 
the release and freedom of the 
detained activists. 

• Care for the families and de¬ 
pendents of the detained activ¬ 
ists for the period of their deten¬ 
tion. 

• Publicize and bring to light the 
plight of those detained. 

• Handle other related logistical 
problems. 

Any amount of money or other 
form of assistance will be highly 
appreciated as this will go a long 
way in further advancing the 
struggle for freedom and liberty in 
this part of the world." 

PLEASE HEED THIS CALL FOR 
ASSISTANCE! Donations should be 
sent to: 

Awareness League 

c/o Samuel Mbah 

P.O. Box 28 

Agbani, Enugu State 

Nigeria 

Or they may be sent to: 

WSA International Secretary, 339 
Lafayette St. Rm. 202, New York, 
New York, 10012 (212) 979-8353 

Government Expands 
Control Over Teamsters 

Part of the old Eastern European 
vampire legend says that a vampire 
must be willingly invited into the 
house of its victim, and once invited 
in has its victim in its power. Mem¬ 
bers of the Teamsters Union might 
well ponder this legend as an Au¬ 
gust 20th Federal Court ruling takes 
effect. 

The Teamsters, if you remember, 
invited Federal intervention in the 
1980s to help insure free elections 
in the union and to help oust cor¬ 
rupt officials who had held power 
for decades. In 1989 a “mutual con¬ 
sent decree" was put in place creat¬ 
ing an Independent Review Board 
(IRB) to facilitate the Teamsters de¬ 
mocratization process. The board 
was to be made up of one union 
representative, one government rep¬ 
resentative and one impartial, out¬ 
side participant approved by both 
sides. The board was to be dis¬ 
banded once the Teamsters estab¬ 
lished free elections. But on August 
20th Federal Judge David Edelstein 
ruled in favor of a government re¬ 
quest to expand the power of the 
board to make decisions that “shall 
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be final and binding” and ordered 

the acceptance of William Webster, 
former director of the FBI and the 
CIA, as the “impartial” third mem¬ 
ber of the board. This after the oust¬ 
ing of the “old Guard” corrupt offi¬ 
cials by reform candidates and, sig¬ 
nificantly, after a string of success¬ 
ful strikes and contract negotia¬ 
tions by the reinvigorated Team¬ 
sters. 

Webster, besides being the former 
head of the state’s secret police agen¬ 
cies, also sits on the Board of Direc¬ 
tors of the anti-union Pinkerton 
Security agency and Anheuser 
Busch, with whom the Teamsters 
have a contract. T 

To add insult to overt attack, 
Edelstein also ordered the union to 
pay all expenses of the IRB, includ¬ 
ing unlimited compensation to 
Webster, who will receive $385 per 
hour. Union members, who sought 
reform to stop corrupt officials from 
stealing union finds and abusing 
members, have already been forced 
to pay over $30 million for the ser¬ 
vices of the IRB. 

This is further evidence of what 
happens when workers trade one 
set of private gangsters for the gang¬ 
sters of the state. We get fucked 
over, humiliated and robbed either 
way. It also points to the need for a 
militant democratic labor confed¬ 
eration which can offer strength 
and assistance to the membership 
of unions such as the Teamsters, to 
help them help themselves without 
seeking the illusionary assistance 
of the state. 
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Stop Repression of 
Moldavian Anarcho- 
Syndicalists 

Two recent victims of the authori¬ 
tarian and nationalist Moldavian 
regime are anarcho-syndicalists 
Tamara Burdenko and Igor 
Hergenreorder. 

On April 29, 1992 Tamara 
Burdenko was fired from her job for 
“systematic violations of labor dis¬ 
cipline’*. Tamara had been employed 
by the magazine “Kodry” for 14 
years. The reasons for her firing 
were actually the ideological beliefs 
held by Tamara and her husband 
Igor. Igor, we should note, is handi¬ 
capped and unable to work. 

Recently Igor published articles 
in the Moldavian oppositional press 
bitterly criticizing the policies of the 
authoritarian regime and especially 
the government’s war effort in 
Pridnestrovye. Soon after the publi¬ 
cation of these articles Igor was 
summoned for an interview with 
the Moldavian state police (KGB). At 
this interview a KGB officer told 
Igor: “Today there are more and 
more people who become invalids. 
Do you think anybody will care if 
there is one less?" 

The editor-in-chief of the maga¬ 
zine “Kodiy” is ardently pro-govern¬ 
ment. He tried to portray the firing 
of Tamara as a “non-political act”. 
In turn Tamara appealed to the 
state court against the violations of 
her labor rights at her trial of June 
17th. 

At the time of her trial, the admin¬ 
istration of the magazine “Kodry” 
gave Moldavian authorities another 
reason to prosecute Tamara and to 
be “dissatisfied” with Igor. During 
this time the far-right National Chris¬ 
tian Party began a campaign to re¬ 
habilitate a former dictator of Ru¬ 
mania, Ion Antonescu, who ruled 
Rumania in the 1930s and 40s as 
an ally of Adolf Hitler. This cam¬ 
paign is faithfully supported by 
many government officials. Igor and 
Tamara, together with other writ¬ 
ers, actively protested against the 
rise of fascist ideology and pub¬ 
lished a declaration against fascism 
on July 8th. 

On July 21 Tamara and Igor got 
the official response from the Asso¬ 
ciation of Moldavian Writers, which 
owns and operates “Kodry”. In their 
letter to Tamara the Association dis¬ 
missed Tamara’s charge that she 


had been fired because of her ideo¬ 
logical beliefs. The Association also 
informed Tamara that they were 
going to take her to court for “slan¬ 
der”. 

Late in the night of July 22 some¬ 
one tried to break into Tamara and 
Igor’s apartment. One of their neigh¬ 
bors called the police, but the at¬ 
tacker was never located. They dis¬ 
covered that their phone had been 
disconnected and service was not 
resumed until 11AM the next day. 
Since that night their phone service 
has been regularly cut. 

On July 24th an unknown person 
rang their doorbell and gave Igor a 
sack which contained the severed 
head of a dog. Tamara and Igor were 
informed by their neighbors that 
somebody had told them about their 
conflict with the ruling Popular 
Front, and nationalists in general. 
Tamara and Igor have now been led 
to believe that, in the case of future 
break-ins or attacks, no one will call 
the police. 

On July 25th the Moldavian TV 
news reported that “Transnistrian 
separatists are organizing in 
Kishinev [the Moldavian capital] and 
are creating anarcho-syndicalist 
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groups. The State Prosecutor has 

asked the legal authorities to cany 
out an investigation.” 

Soon after this Tamara and Igor’s 
lawyer informed them that he would 
no longer defend them. 

Anarcho-syndicalists in the Com¬ 
monwealth of Independent States 
(former USSR) have called for a sup¬ 
port campaign for Tamara and Igor. 
They are asking that telegrams and 
letters of protest be sent to the local 
court, the parliamentary human 
rights commission, the ministry of 
justice and the president of 
Moldavia. Their addresses are: 

The People’s Court for Bpykan Sector 

Moldavia, Kishinev-1 

ul. M.Vistyazul, d.2 

Attn: President of the Court 

Ministry of Justice 

Moldavia, Kishinev-12 

ul. Stefan cheu Mare, d.73 

Parliament 

Moldavia, Kishinev-1 

ul. Stefan cheu Mare, d.105 

Attn: Secretariat of the Moldavian 

Parliament Human Rights Commission 

President 

Moldavia, Kishniev-1 

pi. Velikogo Nationalnogo Sobraniya, 

d.1 

Mircha Ion Snegur 
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Working More and 
Getting Less 



The average U.S. worker puts in 
almost 140 more hours on the job 
every year than two decades ago, 
according to a study that also found 
that paid days off have dwindled. 
This, combined with a continuing 
decline in real wages since 1973 
adds up to a major decline in living 
standards for U.S. workers. 

The study, conducted by Juliet 
Schor of Harvard and Laura Leete- 
Guy of Case Western University, 
pointed out that the obvious squeeze 
on leisure time has caused a dra¬ 
matic shift in public attitudes. For 
the first time since surveys on time/ 
income trade-offs have been taken, 
U.S. workers are signalling a will¬ 
ingness to give up money if it means 
time away from their job. 

The study found that full-time 
workers put in, on average, 138 
hours more a year in 1989 than 
they did in 1969. The economists 
then looked at commuting time and 
found that people were spending 
more time getting and back and 
forth to work. Figuring in the rise in 
work hours, commuting time and 
the decline in days off, the econo¬ 
mists said workers are working 158 
hours more each year to make their 
bosses rich, roughly one extra 
month. 

Paid time off (vacations, holi¬ 
days. sick leave and personal days) 
fell roughly 15 percent in the 1980s. 
U.S. workers had an average of 16.1 
days off a year in 1989, down from 
19.8 in 1981. In most European 
countries, workers get at least five 
weeks of paid vacation. 

The decline in real wages, 
coupled with increasing health care 
and housing costs, are the major 
factors behind workers needing to 
put in more hours. In the face of 
these ever-increasing costs, the de¬ 
sire to work less, even if it means 
less money, will remain unfulfilled. 
The only remedy for a society based 
on wage slavery is the creation of a 
new society based on equal distri¬ 
bution and self-management, where 
everyone has access to both the 
necessities and the luxuries life has 
to offer and all useless work is elimi¬ 
nated. It’s time to demand the 20 
hour week for 40 hours pay! 


Zimbabwean Government 
Tries to Oust Unions 

In the one-party state of Zimba¬ 
bwe, the ruling government is doing 
all it can to dismantle and suppress 
independent unions. It is also in the 
process of imposing a harsh Inter¬ 
national Monetary Fund suggested 
“Structural Adjustment Program”. 

Right before May Day 1992, the 
government introduced an amend¬ 
ment to the Labor Relations Act 
which reverses the policy of one 
industry, one union (opening up 
key industries now controlled by 
independent unions to raids from 
state-sponsored unions); gives the 
state the power to set maximum 
wage levels despite any existing 
agreements won in negotiations; 
prevents unions from directly col¬ 
lecting dues from their members 
(imposing a mandatory dues check¬ 
off) and promotes works councils 
over directly elected unions. Last 
year, the government tried to de- 
register the Zimbabwean Council of 
Trade Unions as the umbrella orga¬ 
nization of the Zimbabwean union 
movement. 

MH 


Wake Up and Srhell The 
Coffee 

That’s apparently what many 
members of the United Steel Work¬ 
ers have done. With the loss of over 
half their membership (down from 
over a million members 10 years 
ago to about 500,000 today), as well 
as better than a decade of deterio¬ 
rating wage scales and working con¬ 
ditions, the membership has had 
enough. 

At the recently concluded USW 
convention, resolutions put forth 
called for the end of union-sanc¬ 
tioned “Labor/Management Partici¬ 
pation Teams”; a ban on forced over¬ 
time; restoration of industiy-wide 
bargaining; banning further con¬ 
tracting out of work; streamlining 
the grievance procedure and the 
right to strike over local shop is¬ 
sues. Another resolution put for¬ 
ward called for a nationwide gen¬ 
eral strike against the proposed 
North American Free Trade Agree¬ 
ment. 

Despite massive unemployment 
and growing poverty among the 
working class, let’s hope that few 
will decide to run for cover and hide, 
and instead that many will begin 
the fight against those who have 
forced us into such sorry working 
and living conditions. 


MH 
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How Bad is Bad? 

As we walk the streets it’s not 
hard to see that things are a mess. 
More and more people have their 
hands out, more and more people 
stand in the unemployment line, 
and more kids are on the streets 
with hungry eyes. Or maybe we feel 
the effects of this crisis ourselves, 
being unemployed or biting our nails 
with fear of becoming unemployed. 
Or maybe you’re working some lousy 
part-time job that pays so little you 
have to collect food stamps to boot. 
Either way it’s no picnic these days. 

As the economists and politicians 
debate whether this is a depression 
or a recession, it doesn’t much mat¬ 
ter. Things are bad and not getting 
better. 


tics when I saw in a local New Jersey 

paper that close to 15% of all resi¬ 
dents in this state live below the 
federal government’s poverty line 
(which is an income of less than 
$13,924 for a family of four, or less 
than $6,932 for a single person--- 
almost nothing in this day and age). 

Knowing that things are bad in 
the New York/New Jersey area, it’s 
simply sickening to learn that the 
number of Americans living in pov¬ 
erty is now 35.7 million, a 2.1 
million jump since 1991! And, ac¬ 
cording to official government sta¬ 
tistics, 14.2% of all Americans live 
in poverty, the highest number since 
1964. 

Other interesting statistics in¬ 
clude: 


This writer doesn’t much dabble 
in statistics. Statistics don’t have a 
human face and can’t reflect the 
depth of our struggles. But I re¬ 
cently became interested in statis- 


10 million Americans out of 
work. 

5.8 million workers involun¬ 
tarily working part-time. 

1 million workers who have 
given up looking for work. 
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• 14 million workers now earning 

poverty-level wages or below- 
up 50% in a decade. 

• Average real wages down 7.3% 
since 1979. 

• 37 million Americans without 
health insurance. 

• 20% of all children lack routine 
preventive health care (a recent 
study by Boston City Hospital 
revealed that most poor fami¬ 
lies must make a basic choice: 
heat or food). 

• 25 million Americans on food 
stamps, an all-time record. 

• The richest 1% of the popula¬ 
tion increased their share of the 
national wealth to 37%; the bot¬ 
tom 90% saw their share drop 
to 31%. 

There can only be one conclusion 
drawn from these statistics: the time 
to organize and fight is now, before 
it gets any worse. And how much 
worse can it get!?! 

Mike Harris 
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What is Anarcho-Syndicalism? 
Part Two 

The Methods of Anarcho-Syndicalism 


The building of strong mass work¬ 
ers organizations based on the prin¬ 
ciples of direct democracy and di¬ 
rect action is seen by Anarcho-Syn¬ 
dicalists as the most practical way 
to prepare the majority of working 
people to overthrow the minority of 
exploiters (the capitalist class). This 
is based on the idea that the means 
will shape the ends. Anarcho-Syn¬ 
dicalists believe that minority move¬ 
ments, such as revolutionary par¬ 
ties made up of the "advanced mi¬ 
nority" of the working class, are 
inevitably authoritarian in nature 
and unable to meet the needs and 
desires of the majority. Such move¬ 
ments which pit the revolutionary 
elite against the reactionaiy elite in 
a contest to see who can best ma¬ 
nipulate the working class, can only 
reproduce the authoritarian, hier¬ 
archical relations which already 
exist (perhaps under a new name), 
and can never produce, encourage 
or allow to exist true liberation. 

Mass workers organizations, or¬ 
ganized based on economic sector, 
are the means by which working 
people can counter the economic 
power of the rulingclass. Ifatpresent 
we have no control over the results 
of our labor, we still have control 
over the hands and minds which do 
the work. What we make we can 
stop making. What we build we can 
also destroy. This is the power all 
working people possess, but only 
through collective action can it be 
realized. 

In the daily economic battle within 
capitalism, syndicalist workers or¬ 
ganizations are ideally suited to the 
task of defending and expanding 
workers rights. It is the expansion 
of workers rights, both in the work 
place and in the community, that 
will build the confidence necessary 
for working people to create a free, 
self-managed society. Top-down, 
bureaucratic unions, on the other 
hand, seek to confine workers into a 
limited, subservient role in society. 
The bureaucratic unions are a per¬ 
fect example of the "means and ends" 
idea mentioned above: their means 
are usually conservative and hier¬ 
archical, and the end result is the 
maintenance of the status quo (or 


slightly less). Anarcho-Syndicalist 
unions cannot tolerate the status 
quo. Based as they are on direct 
democracy and full member par¬ 
ticipation, the basic desire for self¬ 
emancipation and liberation will 
constantly push for ever greater 
and more comprehensive demands. 
In modern terms this unleashing of 
creativity and courage is called “em¬ 
powerment", the process whereby 
individuals take control of their own 
lives. This process can be said to be 
the ultimate method of Anarcho- 
Syndicalism: the complete empow¬ 
erment of the working class through 
direct control of workers organiza¬ 
tions. 

Workers organizations free of bu¬ 
reaucratic mill stones are capable 
of bringing the combined creative 
might of their memberships against 
the petty power of the bosses. Linked 
confederally, such organizations can 
(and have) applied that strength on 
an industry-wide or society-wide 
scale. 

Differences Between 
Business Unions and 
Syndicalist Unions 

The main differences between 
syndicalist unions and bureaucratic 
business unions are both struc¬ 
tural and strategic. 

Structurally business unions are 
based on the principles of repre¬ 
sentative democracy and surren¬ 
dered authority. In America busi¬ 
ness union structure closely re¬ 
sembles the organizational struc¬ 
ture of the state (with considerably 
less democracy in many cases!). 
Representatives are either elected 
by the membership or appointed by 
the top executives. In either case 
the authority of the membership is 
surrendered (or stolen). The repre¬ 
sentatives then conduct the busi¬ 
ness of the union with little or no 
input from the membership, report¬ 
ing instead to the executives above 
them. Decisions are made and ei¬ 
ther submitted for approval to the 
members or enacted over the heads 
of the membership. In either case 
the membership has virtually no 
input into the formulation of deci¬ 


sions. This is left in the hands of 

representatives, paid experts and 
top executives. 

In a syndicalist organization the 
membership is fully involved in all 
levels of the decision-making pro¬ 
cess. Discussion and debate are 
encouraged. The authority of the 
members is never surrendered, but 
instead guides the daily functioning 
of the union. Regular mass meet¬ 
ings (general assemblies) are held 
to both discuss issues and make 
decisions. If necessary, delegates 
are chosen to deliver the substance 
of these decisions to larger 
confederal bodies or conduct nego¬ 
tiations with the bosses. These del¬ 
egates, and all union officers, are 
subject to the will of the member¬ 
ship which has the power to revoke 
their delegated authority at any time. 

Strategically the business union 
is hamstrung by its dependence on 
the largess of the capitalist class. 
This acceptance of an inferior, wage 
slave status has always been a fea¬ 
ture of business unionism (as typi¬ 
fied in the old AFL slogan "a fair 
days work for a fair days pay"), but 
it was only fully developed as a 
strategic goal in the period of capi¬ 
talist expansion after WWII. In that 
expanding economy the business 
unions opted for a bigger slice of 
what appeared to be an ever grow¬ 
ing pie. Minor social democratic re¬ 
forms were half-heartedly called for, 
but there was never any question 
that working people would always 
live as wage slaves. It was only 
asked that we be better fed and 
tended. 

Anarcho-Syndicalism recognizes 
the importance of defending and 
expanding workers rights in the 
current system, and by its demo¬ 
cratic and combative nature is bet¬ 
ter able than the business unions to 
do so, yet it also sees today’s 
struggles as part of a larger war 
between the employing class and 
the working class, the only just end 
of which will be the abolition of all 
classes and the creation of a free 
society. Each current struggle is 
seen in terms of moving toward that 
goal. For example, in negotiations 
with an employer a business union 
might demand a 15% wage increase 
for its members. In the process of 
wheeling and dealing that increase 
is reduced to 10%, which is still 
considered a victory. Their mem- 
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bers get a 10% raise. Prices go up 
6%. Make that a 4% raise. 

A syndicalist union might also 
begin with the demand for a 15% 
increase, and in the process of ne¬ 
gotiations might also agree to re¬ 
duce it to 10%, but in return for 
knocking off the 5% would demand 
some “minor” changes in the work 
rules ... such as direct participation 
in the hiring and firing process, 
elimination of floor supervisors in 
favor of a workers council, flexibility 
in start and stop times, etc.. In 
short, greater control over the work 
place and expanded power for work¬ 
ers. The business unions accept a 
subordinate position for working 
people, Anarcho-Syndicalists accept 
no such inferior position and seek 
to build and expand workers power 
on the job and in society. 

Mike Kolhoff 

Next Issue: The Goals of Anarcho- 
Syndicalism 



Principles of Revolutionary Unionism 


1: The goal of revolutionary union¬ 
ism is the reorganization of social 
life on the basis of libertarian com¬ 
munism, which can only be achieved 
by the revolutionary action of the 
working class itself. Only the eco¬ 
nomic organizations of the working 
class, and not political parties, are 
capable of reaching this objective. 

2: Revolutionaiy unionism aims 
at the abolition of class privilege. We 
seek to do this by establishing com¬ 
munities and administrative organ¬ 
isms run by workers, forming a 
system of free councils without sub¬ 
ordination to any State or political 
party. The goal of revolutionary 
unionism is not the conquest of 
political power but the abolition of 
all statism in the life of society. 

3: Revolutionary unionism com¬ 
bines the daily struggle for the eco¬ 
nomic, social and intellectual ad¬ 
vancement of the working class 
within the limits of present-day so¬ 
ciety with the revolutionary goal of 
common action by all manual and 
intellectual workers, in all sectors of 
the economy, to create self-man¬ 
agement of all production and dis¬ 
tribution processes for the benefit 
of the community. 

4: Revolutionary unionism is op¬ 
posed to centralist organization in 
which the needs of society are sub¬ 


ordinated to the interests of a few, 
variety is replaced by uniformity 
and personal responsibility is re¬ 
placed by unanimous discipline. It 
is for this reason that revolutionary 
unionism is based on federalism, a 
free organization which works from 
the base to the top by uniting all 
forces in the defense of common 
ideas and interests. 

5: Revolutionary unionism rejects 
all parliamentary activity and all 
delegation of power to legislative 
bodies. It holds that even the freest 
voting system cannot bring about 
the disappearance of the clear con¬ 
tradictions at the heart of present- 
day society. 

6: Revolutionaiy unionism is in¬ 
ternationalist, it rejects all arbitrarily 
created political and national fron¬ 
tiers and declares that what is called 
nationalism is the religion of the 
modern state, behind which is re¬ 
vealed the material interests of the 
ruling classes. Revolutionary union¬ 
ism recognizes only the self-deter¬ 
mination and free federation of all 
regions. 

7: Revolutionary unionism op¬ 
poses militarism and war. We call 
for strikes and boycotts as the means 
of preventing war. During the revo¬ 
lution, workers militias, controlled 


by the workers unions, must be 
substituted for standing armies. 

8: We call for direct action as the 
primary means of revolutionary 
struggle. By this we mean strikes, 
occupations, boycotts, sabotage, 
etc. 

9: While revolutionary unionism 
is opposed to all organized violence 
of the State, we realize that there 
will be violent clashes during the 
decisive struggles between the capi¬ 
talism of today and the free commu¬ 
nism of tomorrow. We recognize as 
valid that violence which can be 
used as a means of defense against 
the violence used by the ruling 
classes during the social revolu¬ 
tion. Since expropriation of the land 
and the means of production can 
only be achieved by the direct inter¬ 
vention of the workers revolution¬ 
ary economic organizations, defense 
of the revolution must be in the 
hands of the workers own organiza¬ 
tions and cannot be the task of 
military or quasi-military bodies 
developing independently. 

10: Revolutionary unionism is the 
only social force that can bring about 
the self-emancipation of workers 
from capitalism and the State. 

Adopted at the first conference 
of the International Workers As¬ 
sociation , Berlin, Germany, 1922. 
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Workers Solidarity Alliance 


WSA is an Anarcho-Syndicalist 
organization with groups and con¬ 
tacts in all regions of the United 
States. We seek to build working 
class organizations based on the 
principles of direct democracy and 
direct action, both in the workplace 
and in the community. We place 
ourselves in opposition to the bu¬ 
reaucratic, authoritarian structures 
which have come to dominate our 
society and our daily lives. We seek 
to build living organizational forms 


which are completely under the con¬ 
trol of working people. WSA activ¬ 
ists are involved in a wide variety of 
projects (see contact list below) in¬ 
volving work-place organizing, in¬ 
ternational solidarity, and address¬ 
ing specific social concerns that ef¬ 
fect us all as working people. If you 
are interested in joining with us in 
these efforts or would like more 
information, contact this newslet¬ 
ter or the WSA group nearest you. 


Sectional Officers: 

Domestic Secretary: 

WSA 

c/o PO Box 11838 
Knoxville, TN 37939-1838 

International Secretary: 

c/o WSA New York Area 
339 Lafayette St. #202 
New York, NY 10012 

Working Groups: 
Eastern European 
Solidarity Working Group 

c/o WSA New York Area 
339 Lafayette St. Rm 202 
New York, NY 10012 

Latin American Solidarity 
Working Group 

c/o WSA 

PO Box 1197 

San Antonio, TX 78294 


WSA Workplace 
Contacts: 

Education Workers 
Network 

c/o Bay Area WSA 

PO Box 40400 

San Francisco, CA 94140 

Office Workers United 

c/o Bay Area WSA 

PO Box 40400 

San Francisco, CA 94140 

Public Sector Network 

c/o WSA New York Area 
339 Lafayette St. Rm 202 
New York, NY 10012 
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Local Contacts: 

Alabama: 

Barry Carpenter 
PO Box 1153 
Russellville, AL 35653 

Arizona: 

WSA 
POB 1731 

Tucson, AZ 85702-1731 

California: 

WSA Bay Area 

PO Box 40400 

San Francisco, CA 94140 

WSA Silicon Valley 

PO Box 2027 

Santa Clara, CA 95055 

Georgia: 

WSA 

739 Wytic Street, #4 
Atlanta, GA30316 

Indiana: 

WSA 

c/o 347 W. Suttenfield St. 

Fort Wayne, IN 46807-1339 

Iowa: 

Jake Edwards 
RR1 

Linn Grove, IA 51033 

Maryland: 

WSA 

PO Box 1681 

Glen Burnie, MD 21060 

Massachusetts: 

WSA 

PO Box 1753 
Cambridge, MA 02238 

New York: 

WSA New York Area 
339 Lafayette St Rm 202 
New York, NY 10012 
(212) 979-8353 

Pennsylvania: 

Bob Helms 

c/o Wooden Shoe Books 
112 S. 20th Street 
Philadelphia, PA 19103 

Tennessee: 

WSA East Tennessee 
c/o PO Box 11838 
Knoxville, TN 37939-1838 

Texas: 

WSA 

c/oPO Box 1197 
San Antonio, TX 78294 

Virginia 

WSA 

Route 1. Box 137-A 
Arvonia, VA 23004 

Washington: 

Arthur J. Miller 
302 N. “J M St. #3 
Tacoma, WA 98403 














